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1. Compliance with applicable laws, regulations and minimum industry standard;
or forced labor;

behaviors;

4. Provide a safe and healthy working and living environment to employees;

employees;

6. Arrange reasonable production planning, workers working hour, rest and vacation;

8. Be integrity; develop simultaneously; to build a harmonious society.
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Corporate Social Responsibility (CSR) Policy

By adopting the philosophy of social responsibility and the concept of develop simultaneously, we are committed to:
2. Prohibit child labor and forced labor, not accepted any suppliers or subcontractors use of child labor, prison labor

3. Equal treatment in employment and against discrimination, respects to basic human rights, and prohibit degrading
5. Promote labor-management cooperation, respect for freedom of association and collective bargaining rights of

7. Provide reasonable wages and benefits, continuous improvement of working conditions and employee benefits;

Chief Exec;Z‘ve Officer

Jun. 05.2014

222l el elral el el relel el reied ral el el relel e el el el el el rel el rel el el relel relrel el il el

o

el[alfelfelfairairalfalfairairalfalfalairairaifalfalfairal =1 fars

el R R R ER R R R R R R R R R R R R R R R R R




